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Background

• Equality Act 2010.

• Public Sector Equality Duty (PSED) – s149.

• Statutory duty – publish data annually about 
workforce and community.

• Statutory duty – publish at least one equality 
objective every 4 years.

• Strategy 2018-22 (with CCG).

• Strategy 2023-27 (agreed by Cabinet – 8 Feb)
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Evidence

• LGA framework.

• All Equals Charter.

• Partnership Engagement Network etc.

• Inequalities Reference Group.

• Community Champions.

• Benchmarking.

• Data.
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Objectives
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Action Plan
• Insight – robust monitoring, dashboard.

• Access – language, physical and digital.

• Links – Health and Wellbeing Board & 
Inequalities Reference Group.

• Impact – review Equality Impact 
Assessment (EIA).

• Staff – training, groups.

• Learning – LGA equality accreditation.
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Equality Act 2010 Local

Age Carers

Disability Breastfeeding

Gender reassignment Armed forces veterans

Marriage & civil partnership Mental Health

Pregnancy & maternity Socio-economic

Race Cared for children

Religion or belief Care leavers

Sex ?

Sexual orientation



Linked Work
Inequalities Reference Group:

• Digital exclusion.

• Social isolation and 
wellbeing.

• Voices of young people.

• Voices of people with 
learning disabilities.

• Community cohesion.

• Communication and 
language barriers.
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Other:

• Poverty Truth 
Commission.

• Building Resilience: 
Tackling Poverty Strategy.

• Independent Advisory 
Group.

• White Ribbon 
accreditation.

• GM.


